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JOB DESCRIPTION

Job Title:

Haringey wellbeing Network Wellbeing Advocacy Project Worker 
Responsible to:
Haringey wellbeing Network Manager 

Accountable to:
Chief executive officer 
Hours:

37.5 hours per week: occasional evening work attending

                               meetings

Pay scale:

£26, 000 per annum
Holidays:

28 days leave per annum
Contract:

1 Year 
JOB PURPOSE

The purpose of the role is to provide brief support and advocacy services to adult mental health service users to enable them to articulate their interests and influence decisions affecting their Mental health and wellbeing.

To provide advocacy and information services to adult mental health service users to enable them to make informed choices over decisions that influence their health and wellbeing.

To contribute to the efficient running of the Haringey wellbeing network in particular the brief support preventative mental health service provision in Haringey in order to enhance provision to those in Haringey with mental health issues.
To promote Mental health and wellbeing in appropriate forums in the community and to contribute to campaigns to improve the quality of Mental health and wellbeing for mental health service users.

DUTIES AND RESPONSIBILITIES

1.To be available to Haringey wellbeing network service users to provide brief support and advocacy services with respect to their Mental health and wellbeing needs.

2.To provide brief support, social prescribing, and advocacy services with a focus on improving wellbeing to mental health service users in the community that are safe and accessible to this group.

3.To promote the Haringey wellbeing network and its services to all mental health service users.

4.To provide advocacy services to adult service users to enable them to articulate their interests and influence decisions affecting their Mental health and wellbeing.
5.To work in such a way as to encourage Haringey wellbeing network service users to self -advocate where possible and ensure they are empowered.
6.To provide information to Haringey wellbeing network service users related to their rights and entitlements under the Mental Health Act.

7.To provide information to Haringey wellbeing network service users related to their rights in treatment and care plans.

8.To provide information to Haringey wellbeing network service users related to their rights and entitlements to statutory welfare benefits.

9.To provide information to Haringey wellbeing network service users related to their entitlements and their rights under legislation and local arrangements covering social care to this group.

10. To promote the Haringey wellbeing network to statutory and voluntary sectors providing services that influence the mental health, wellbeing, rights, and entitlements of this group.

11.To attend supervision, training, and staff meetings necessary to maintain the effectiveness of the Haringey wellbeing network service.

12.To contribute to campaigning and training events promoting the Haringey wellbeing network service and/or the interests of mental health service users.

13.To maintain records, information and statistics required to monitor, evaluate, and account for the Haringey wellbeing network.
14. To work as a member of the Haringey wellbeing network service.
15.To provide reports of work regularly as required by the Haringey wellbeing network Services Manager

16.Work in accordance with Mind in Haringey ‘s Equality and Diversity, Privacy policy Confidentiality and Open Files polices.

17.To perform other reasonable duties that are required to maintain the effectiveness of the Haringey wellbeing network service.

Haringey wellbeing network project coordinator 
PERSON SPECIFICATION

	1. KNOWLEDGE OF MENTAL HEALTH AND WELLBEING 



	2. PROVEN EXPERIENCE OF ADVOCATING ON BEHALF OF SELF AND OTHERS



	3.ABILITY TO PROMOTE THE CONCEPT OF INFORMED CHOICE AND SERVICE USER INVOLVEMENT

	

	4.KNOWLEDGE OF THE IMPACT OF DISCRIMINATION ON PEOPLE WHO ARE SERVICE USERS AND THE MENTAL HEALTH SYSTEM

	5.ABILITY TO KEEP BOUNDARIES COVERING: SCOPE AND ROLE OF SERVICE, INDIVIDUAL RESPONSIBILITY, ACCOUNTABILITY, TIME.TASKS

	6.EXCELLENT COMMINICATIONS, LISTENING AND PRESENTATION SKILLS INCLUDING REPORT WRITING

	7.PROVEN EXPERIENCE OF LIAISON AND NETWORKING WITH PEOPLE AT ALL LEVELS WITHIN AN ORGANISATION

	

	8.ABILITY TO NEGOTIATE CONFLICT

	9.GOOD TIME MANAGEMENT SKILLS

	10.ABILITY TO MANAGE OWN WORKLOAD AND PRIORITISE WORK 

	11. ABILITY TO SET UP AND MAINTAIN RECORD KEEPING AND INFORMATION 

SYSTEMS INCLUDING USING COMPUTER, VIEWS DATABASE 
12. ABILITY TO WORK IN A FLEXIABLE MANNER AND IN CO-LOCATIONS.
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